There was a mistake in the Intervention group values at Times 1 and 2 in Table [1](#T1){ref-type="table"}. The correct version of Table [1](#T1){ref-type="table"} appears below. The authors apologize for the mistake. This error does not change the scientific conclusions of the article in any way.

###### 

**Demographic data for the samples at each time-point**.

                  **Time 1**   **Time 2**   **Time 3**            
  --------------- ------------ ------------ ------------ --- ---- ---
  **ROLE**                                                        
  Teaching        24           4            24           2   24   2
  Non-teaching    27           14           27           9   14   7
  **GENDER**                                                      
  Male            27           6            27           3   18   3
  Female          24           12           24           8   20   6
  **AGE**                                                         
  25--34 years    3            3            3            3   2    3
  35--44 years    12           2            12           0   9    0
  45--54 years    15           5            15           3   11   2
  55--64 years    17           7            17           4   13   3
  65+ years       4            1            4            1   3    1
  **TENURE**                                                      
  New this year   25           0            25           0   19   0
  1--5 years      19           4            19           4   13   3
  6--10 years     5            4            5            3   3    3
  11--15 years    0            2            0            1   0    1
  16--20 years    1            1            1            1   1    1
  20+ years       2            7            2            2   2    1
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